
 

The Case for a Value-Based Tobacco Cessation Benefit  

 

Background 

Effective for plan years after September 2010, all non-grandfathered employers must provide a tobacco 

cessation benefit with no member cost-sharing. 

An evidence-based benefit can provide a ROI for an employer in the first year based on productivity gains 

and the second year based on medical savings.  A poorly structured benefit will add cost without 

generating any measurable benefit. 

There are some straight forward ways to assess if the benefit you currently provide or your health plan may 

be offering is value-based and will drive a positive ROI for your company. 

Based on eValue8 data in Ohio and elsewhere, most health plans do not currently meet the requirements 

of an evidence-based, value oriented benefit.  

The following documents provide guidance to help you ensure that your coverage is both effective and 

provides good value for your investment.  

 Employer Bottom Line: Quantitative data on the cost impact of tobacco use for employers 

 Guidance for Employers: Walks employers through the new federal requirement and provides three 

options for coverage and ways for employers to assess the effectiveness of their benefit design for 

tobacco cessation. 

 Tobacco Collaborative Overview: Costs and operational mechanics for an employer or health plan to 

participate in the Ohio public-private tobacco cessation service partnership. 

 Tobacco Collaborative Cost Comparison to PMPM Benefits: Compares the cost of the Tobacco 

Collaborative to a more typical health plan  or vendor-sponsored per member per month (PMPM) 

rider. 

 

 
For additional help or technical assistance and information regarding cost-effective 

options for supporting tobacco cessation in Ohio, please contact Mari-jean Siehl at 

614-644-1113 or mari-jean.siehl@odh.ohio.gov. 

 

mailto:mari-jean.siehl@odh.ohio.gov.

